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Job Title:             Specialist Teachers ( VI or HI)  

Reference:         N/A  

Service:               Schools - Teaching  

Grade:                  MPS + SEN2   

Reports to:         Team Manager, Sensory Inclusion Service   

Location:             Cheshire East  

DBS :                     Yes – Enhanced / Barred List   

 

Your job  
 

To directly teach and work with children and young people, their families/carers, schools 

and other agencies  to ensure that children and young people with a sensory impairment  

receive an appropriate education which enables them to fulfil their potential.  

 

   Our shared values  
 

Here at Cheshire East Council, we have a clear set of values:  

• Drive : striving for innovation, excellence and high performance.  

• Integrity : acting ethically, being accountable and fostering trust.  

• Respect : demonstrating empathy and appreciat ion for others, being inclusive.  

• Collaboration : working and learning together with a focus on outcomes.  

Co -produced with our staff, these value are critical to us achieving our vision as set out in 

the Cheshire East Plan . It is important you take some time to understand our values and 

how you can bring these to life in your day -to-day  work.  

Further information on the values can also be found via the link Our values . 

 

In this job you will  
 

1. Provide direct specialist teaching to sensory impaired children and young people across 

the age range (0 -19yrs), focussed on the specific learning needs of children and young people 

with a sensory impairment (SI) in order to ensure full access to the curri culum, to internal 

and external assessments, e.g. SATs, GCSE, A levels etc., in compliance with the DDA.  

2. Undertake detailed individual specialist assessments to monitor progress and inform 

planning. To plan and deliver modified and additional programmes of work in line with the 

learning styles of SI children and young people.  

https://www.cheshireeast.gov.uk/council_and_democracy/your_council/council_finance_and_governance/our-cheshire-east-plan-2025-29.aspx
https://www.cheshireeast.gov.uk/jobs_and_careers/our-values.aspx
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3. To provide professional advice and guidance to parents/carers of pre -school children, 

implement and monitor individual programmes and liaise with other agencies as required  

4. Monitor and review the progress of SI children and young people and to liaise with pre  

schools, schools, parents and other agencies to ensure identified needs are being met and 

facilitate and plan successful transition between phases  

5. Support schools in the deployment of physical and human resources (including specialist 

equipment and teaching strategies), monitor and evaluate resources allocated to SI children 

and young people  

6. Provide advice and support to parents and carers  

7. Work and liaise with other agencies across Children’s Services, to ensure a multi -agency 

approach, and to ensure wellbeing and safeguarding of children and young people  

8. Undertake the role of lead professional / key worker, where appropriate  

9. Undertake a key role in the inclusion of sensory impaired children and young people 

through:  

• Quality first teaching  

• Promoting principles of good practice approaches for SI children which are beneficial for 

ALL children and young people  

• Raising awareness of environmental aspects in line with the DDA  

10.  Provision of training and INSET as required, to ensure all staff in any setting have 

confidence and the necessary skills to include SI children and young people  

 

 

 

The job holder may be required at any time to undertake any work up to and/or at a 

level consistent with existing responsibilities. These tasks may be at any location in 

Cheshire East, to ensure the effective deployment of labour, materials, transport and 

equipment to meet daily service requirements . 

 



Artificial Intelligence (Al)  

 

We embrace Al to enhance our operations and to innovate our services. However, we value human talent and are looking for pass ionate individuals 

to join our organisation. Please ensure you personally complete your application and read all the instructions c arefully to maximise your chances of 

success.  

 

Applications that rely too heavily on Al may be rejected during shortlisting, however we understand that Al may be used as a reasonable adjustment, 

if using Al to support your ap plication, please give a brief explanation why to help ensure fair selection process.  
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In this job you will need  
 

CRITERIA  DESIRABLE  ESSENTIAL  
METHOD OF  

ASSESSMENT  

Qualifications  

For HI role:  

- BSL qualification/s (or 

willing to undertake 

training)  

For VI role:  

Unified English 

Braille Qualification 

(or willing to 

undertake training)  

 

Teaching qualification  

- Clean/current driving 

licence.  

 

For HI role:  

Mandatory Teacher of 

the Deaf qualification.  

 

For VI role:  

Mandatory Teacher of 

the  

Visually Impaired 

qualification (or 

willing to undertake 

additional 

recognised training  

Application 

form  

References  

Interview  

Experience  

 

Experience as a 

Peripatetic teacher.  

- Experience in 

preschool 

support/parental 

guidance.  

- Experience of 

teaching children with 

complex needs.  

- Experience of writing 

reports and 

contributing to the 

EHCP process  

 

 

Knowledge of current  

 

legislation & practice 

in field of SEN.  

Experience with 

monitoring and 

reviewing progress.  

 

For HI role:  

Substantial teaching 

experience with 

children and young 

people with hearing 

impairment  

Application 

form  

References  

Interview  



Artificial Intelligence (Al)  

 

We embrace Al to enhance our operations and to innovate our services. However, we value human talent and are looking for pass ionate individuals 

to join our organisation. Please ensure you personally complete your application and read all the instructions c arefully to maximise your chances of 

success.  

 

Applications that rely too heavily on Al may be rejected during shortlisting, however we understand that Al may be used as a reasonable adjustment, 

if using Al to support your ap plication, please give a brief explanation why to help ensure fair selection process.  

 

 
OFFICIAL 

CRITERIA  DESIRABLE  ESSENTIAL  
METHOD OF  

ASSESSMENT  

Strong practical 

audiological skills.  

Understanding of 

current audiological 

provision & practice.  

In depth 

understanding of 

speech & language 

development of HI 

pupils.  

 

For VI role:  

Substantial teaching 

experience with pupils 

with visual 

impairments  

Knowledge of current 

specialist equipment.  

In depth 

understanding of the 

development of visual, 

tactile and auditory 

skills.  

 

Technical, 

Specialist or 

Job -Related 

Knowledge  

Awareness of recent 

Government 

legislation and current 

initiatives.  

 

A sound knowledge of 

the curriculum needs 

of children and young 

people across a wide 

age range  

 

Application 

form  

References  

Interview  

Theories, 

Techniques, 

Concepts  

N/A    
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CRITERIA  DESIRABLE  ESSENTIAL  
METHOD OF  

ASSESSMENT  

Procedures, 

Policies, 

Legislation, 

Organisational 

Structures  

N/A    

Skills and 

Aptitudes  

(e.g. Operation 

of Equipment 

and Machinery, 

Languages, inc. 

Foreign and 

Sign Language ) 

 

Ability to carry out and 

interpret specialist 

assessments for a 

range of children and 

young people and  

- An understanding of 

the additional 

curriculum for pupils 

with a severe visual 

impairment  

- Experience in 

multidisciplinary 

working.  

- Experience of 

providing guidance 

and support to 

professionals and 

parents  

- Experience in the 

delivery of INSET.  

- Development of 

accurate record 

keeping systems.  

- ICT competency e.g. 

knowledge of 

Windows, Word, 

PowerPoint.  

 

 

A good knowledge of 

the strategies and 

adaptations required 

to enable access to the 

curriculum.  

- Willingness to take 

lead responsibility to 

manage and develop a 

curriculum area or an 

area of service 

development/ delivery.  

- Ability to adopt and 

adapt to changing 

demands.  

- Ability to prioritise 

and work under 

pressure.  

 

 

Confident 

interpersonal skills.  

- Ability to 

communicate with a 

wide range of people.  

- Ability to work as part 

of a team.  

- Ability to work  

independently  
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CRITERIA  DESIRABLE  ESSENTIAL  
METHOD OF  

ASSESSMENT  

Other  

Requirements  

 

 

To be able to form 

constructive 

relationships with 

parents.  

- Ability to work in 

collaboration with 

other professionals.  

- Evidence of good 

organisational ability.  

- Willingness to work in 

different settings. 

Willingness to travel 

across the local 

authority.  

 

Application 

form  

References  

Interview  

 

 

 

 


